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INTERVIEW QUESTIONS

Consultants and/or companies ask behavioural questions during an interview as they believe past behaviour is
an excellent indicator of future behaviour. With this in mind answer the following questions and determine if
your answers highlight your strengths and will give the interviewer an understanding as to why you are looking
for a new role.

Why are you exploring other opportunities?

What is your ideal job/company?

Explain what you do in your current /most recent position on a day to day, week by week basis. (duties & responsibilities)

In your current position, what are your key strengths, skills & experience?

Give an example of how you used the above strengths at work and what was the outcome? (An example of something
you achieved at work that made you proud)
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What, besides money, motivates you to excel at your job?

What skills do you feel you need to further develop? What actions are you taking?

How do you like to be managed? How do you know when you have done a good job?

If applicable, what is your management style?

List 5 key words to describe yourself at work? (How do others see you)

What sort of work culture suits you best?

If applying for a particular role — why do you want this job?
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